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® Review recruiting success
rate metrics
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Attract & Retain Top
Talent
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relocation cost savings? — o POIicy

B Ensure benefits are not
outdated

Is your policy competitive
and flexible?

® Offer a choice of benefits
for flexibiltiy

® Remove unnecessary
benefits from the program
® Know what your

I
Review the purpose of competitors are offering

your relocation program

Let WHR Review Your Policy

We can review or create a policy that meets your needs!

Contact our Sales Team at 800-523-3318 or via email at sales@whrg.com



